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MENSA AKADEMIE

Tomas Blumenstein a Lucie Méchurova

Druhou zarijovou sobotu se v Praze konal
druhy ro¢énik akce Mensa Akademie. Na vice
nez 200 uéastnikli éekalo v programu 33
pfednasek a workshopu, které byly zafazeny
do étyf paralelnich sekci. Kazdy si tak mohl
vybrat témata, ktera ho nejvic oslovila.

Novinkou letoSniho ro¢niku byla vzdy jedna sekce
vénovana mladym prednasejicim ve véku 18-25 let.
Hlavnim cilem této akce je rozS$ifovani obzor(, ale také
pratelska setkani.

V programu zaujalatémata z oblasti mediciny, cestovani,
technickych oborli, matematiky, historie, biologie
a mnoha dalSich. Pfi zavére¢ném shrnuti hodnotili
Ucastnici pozitivné pestrost témat, organizac¢nistrukturu
akce vc€etné dodrzovani &€asového harmonogramu
i pfijemné prostory na Novotného lavce.

VSem prednasejicim dékujeme za jejich inspirativni
témata, se kterymi vystoupili bez naroku na honorar.
Radi bychom také podékovali za podporu partnerim
akce, kterymi byli Nadace CS - Den pro $kolu,
Learniga Pro s.r.o., AAA Skoldk, Nakladatelstvi
Dynastie a Kidtown. Dékujeme také vSem koleglim
z organizacniho tymu za spolupraci, jmenovité
Zuzané KubesSové, Petie Pavelkové, Evé Vavfinové,
Dité Tarbajové, Martiné Novotné, Jané Elbelové, Jané
Unruhové, Mie JanoSkové, Hané Blumensteinové
a Jakubovi Hadamovi. A v neposledni fadé patfi diky
predevsim vSem Ucastniklim za pfijemnou atmosféru,
kterou na akci vytvorili.

TéSime se na setkani s vami na tfetim ro¢niku 12. zafi
2026.



NOVE SKOLY SPOLUPRACUIJICI

S MENSOU

Zuzana Kofinkova

Mezi nové skoly spolupracujici s Mensou

se pripojila ZS Humpolec, Halkova, novou
$kolkou spolupracujici s Mensou je MS
Hevlinska, Praha 5, a vznikly i tfi nové kluby
nadanych déti - pfi ZS Brno, GajdoSova, pfi

ZS Bila cesta, Teplice, a pii ZS Novy Jicin,
Komenského 68. V souc¢asnosti tak s Mensou
Cesko spolupracuje 120 skol, 86 Skolek a 72
klubti nadanych déti. Jejich kompletni pfehled
a medailonky najdete na webu deti.mensa.cz.

ZS Humpolec, Halkova

(mensa.click/1ll)

Rozvoji talentovanych a nadanych déti se Skola soustavné
vénuje uz nékolik let, predevSim prostfednictvim
mimoskolnich rozvojovych aktivit jako klub deskovych
her, Koumaci, konverzace v cizim jazyce, Sachy, Pohar
védy, rozliéné sportovni kurzy a aktivity, nové také robotika
a rlizné vyjezdové akce. Skola se pravidelné Géastni mnoha
soutézi véetné Logické olympiady, tento rok navic poprvé
usporadala i vlastni matematickou soutéz Halkomat pro
Skoly z blizkého okoli. Rovnéz poprvé se letos pedagogové

Skoly zucastnili mensovni konference Vzdélani pro
budoucnost a Skola se zapojila do testovani IQ.
,Postupné tvofime metodiku identifikace nadanych

a talentovanych déti a rozvoje jednotlivych kompetenci
identifikovanych déti. Uzce spolupracujeme s PPP. Tento
rok bychom radi zavedli do praxe koncepci Identifikace
talentovanych a nadanych déti, definitivné ustanovili
koordinatory nadani a naplanovali spolupréci s pedagogy
s rlznym zaméfenim. Chceme sestavit koncepci, plan,
zhodnotit dosavadni podpUrné aktivity a od nového $kolniho
roku zavést i klub nadanych déti,“ nastifiuje plan rozvoje
pécCe o nadané zaky Iveta Krikavova, zastupkyné reditele
pro inkluzi. ,Radi bychom se na talentované a nadané déti
zaméiili vice, dlouhodobé a koncepéné. Cerpame zatim
zkusenosti, informace a inspiraci, snazime se pfi tom ale
stat nohama na zemi a aktivity zavadét postupné.”

SmartLab pfi Z$ Brno, Gajdosova (mensa.click/1lp)
je odpoledni klub pro nadané zaky ZS Gajdosova. ,V malé
skupiné fesime logické ulohy, Sifry a miniprojekty, zkoumame
a tvofime v tymu. Program stoji na principech mediovaného
ucéeni (FIE) — smysl, prenos, metakognice. Déti si vedou
portfolio, u¢i se argumentovat, planovat a spolupracovat,”
predstavuje ¢innost klubu Helena Svobodova, vedouci klubu.

MS Hevlinska, Praha 5

(mensa.click/1im)

»Nase Skolka se inspiruje modernimi pedagogickymi pfistupy, které
podporuji pfirozeny a v§estranny rozvoj ditéte. Vytvafime prostredi,
kde se déti u¢i s radosti, zapojuji vSechny své smysly a krok
za krokem objevuji svét kolem sebe,” predstavuje filozofii Skolky
Jana Peterkova, zastupkyné feditelky.

~Jednim z pilifd nasi prace je NTC learning, ktery rozviji détské
mysSleni prostfednictvim her, hadanek a aktivit podporujicich logiku,
pamét, koncentraci i kreativitu. Déti se uci propojovat souvislosti,
objevovat nové moznosti a postupné rozvijeji samostatné i kritické
uvazovani. Vyuzivame enigmatické hadanky, hlavolamy, kognitivni
hry, praci s tangramy, experimentalnimi sadami ¢i kartami vlajek
a znacek. PFi nacviku basni a pisni vyuzivame obrazkova schémata,
¢imz podporujeme pamét, predstavivost i jazykové dovednosti.
Kromé toho uplatfiujeme i Hejného metodu vyuky matematiky
a Elkoninovu metodu pro rozvoj pfedétenarskych dovednosti.“

Stranou ale nezlstava ani rozvoj motoriky a télesné zdatnosti nebo
rozvoj jemné motoriky prostfednictvim polytechnické vychovy.
Déti také pecuji o vyvySené zahony, kde spolec¢né péstuji bylinky
a pozoruji promény pfirody, a rozvijeji své badatelské dovednosti
prostfednictvim projektovych dnd, pokusl a experimentl. Rozvijeji
se v hudbé, pracuji s modernimi technologiemi a vénuji se také
aktivitdm typu sensory play, diky nimz zapojuji vSechny smysly a u¢i
se prostfednictvim pfimého prozitku.

sNase tfidy funguji v konceptu center aktivit, kterd umoznuji détem
volbu ¢innosti a podporuji samostatnost, spolupraci i objevovani
v menSich skupinach. Snazime se vytvaret inspirativni a podnétné
prostfedi, kde se pfirozené propojuji moderni vzdélavaci metody,
hravost a zazitkové uc€eni. Déti si tak buduji pevné zaklady pro dalsi
vzdélavani,“ shrnuje Jana Peterkova.

Od nového $kolniho roku pak zahdji naplno svij provoz dal$i dva
nové kluby nadanych déti — Klub nadanych déti pii Z8 Novy Jigin,
Komenského 68 (mensa.click/1In) a Kiub nadanych déti pFi
Z$ Bila cesta, Teplice (mensa.click/1lo).
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VITAME NOVE CLENY!

Alexander Jason Forrest, Nela Havlickova, Gabriel Holub,

Marija Holubova, Katefina Kalabova, Adam Kilian Kana,

Joachim Kysilko, Lev Makagonov, Lenka Mensikova,

Alena Rumlovd, Jan Tichy, Tomas Vondracek, Jan Cech,

Matous Kubes, Filip Macek, Tomas Votava, Jachym

Zateéka, Eliska Celnarova, Prokop Dolezéan, Jakub ¢
él’pek, Barbora Veselda, lva Bublikova, Adela Eleonor

Svamberkova, Vojtéch Klusacek, Damian Jurasek, Jakub
Kajzar, Tobia$ Kovarik, Zdenék Kubelka, Luka$ Kusnir, Petra
Pifkova, Kirill Jakovlev, Jan Vidomus, Adam Cermak, Arne
Karjalainen, Viktorie Kralovd, Theodor Margold, Rostislav Stary,
Tomas Stary
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SILVENSA 2025 - MILANO, ITALY
(28.12.2025-1.1. 2020)

Ready to celebrate the New Year in
style? Join us in Milan for Silvensa 2025,
where fun, culture, and good vibes meet!

Kick things off with a pizza all-you-can-eat icebreaker (yes, Celebrate the New Year with international friends in style — and
unlimited pizza!). make sure you’re at the heart of the event!

Explore Milan on a historic tram tour and uncover the city’s Save the date: Dec 28, 2025 - Jan 1, 2026, Milan, Italy

secrets. More info & registration here: 2025.silvensa.org
Get creative at our Artful Evening (paint + aperitivo = And here are our social media channels:

perfection). linktr.ee/Silvensa2025
Taste local beers, enjoy cocktail nights, or show your skills

in the Beer Pong Tournament! Let’s make this Silvensa unforgettable! Who’s in?

Solve clues in an escape room or join the Treasure Hunt
through Milan’s streets.

Visit Da Vinci’s Last Supper and the city’s top museums.

And of course... dance, sing, and party at our legendary
New Year’s Eve celebration with karaoke, DJ, photobooth,
midnight toast, and more!

Whether you’re into food, culture, games, or just meeting
awesome people, there’s something for everyone. Don’t
miss out — Milan is calling!

@ ]‘
Don’t miss your chance to secure your place at the official
event hotel, right in the heart of the city! This is where all the
action happens: the meeting rooms, the social hub, and the
perfect location for exploring.

Important: The current hotel rate is only valid until the last-
minute phase starting December 1st. Booking early means
better prices, guaranteed availability, and staying at the
center of the Mensa spirit.


http://2025.silvensa.org
http://linktr.ee/Silvensa2025
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Vikend dobrovolniku
2025 v Berouné

mensa.click/1lu

Tradi¢ni Vikend dobrovolnik( se uskute¢nil posledni srpnovy vikend
v Berouné jako podékovani a odména tém, bez nichz by nebyla
Mensa tim, ¢im je. Vikendu se zug¢astnilo padesét dobrovolnikd, ktefi
se v roce 2025 zapojovali do ¢innosti Mensy napfi¢ vSemi oblastmi
aktivit. O naplni akce ve svém ¢lanku piSe Petra Holubova.



https://magazin.mensa.cz
http://mensa.click/1lu
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EMAG 2025 - Cardiff

mensa.click/1lv

Stejné jako v minulych letech se i letos EMAGu (tedy celoevropského
mensovniho setkani) zG&astnili i ¢eti mensané. Cast z nich pak

na oficialni program ve velSském Cardiffu navazala vlastnim post-
emagovym vyletem po Skotsku. Jak akce probihala, si miZete precist
v €lanku Lucie Méchurové.



http://mensa.click/1lv
https://magazin.mensa.cz

Mensantrop: Pavel Beran

mensa.click/llw

V dal$im dile ze série Mensantrop zpovidal Honza Koudelka
dlouholetého mensana Pavla Berana. V rozhovoru se dozvite mimo
jiné proc¢ se stal ¢lenem, co povazuje za hlavni poslani Mensy, nebo
jestli se povazuje za dobrovolnika.

Navsétéva CERN v Zenevé
— letos popaté!
mensa.click/1lt

Jan Lacina se s mensany do CERNu vydal jiz nékolikrat — ve svém
¢lanku popisuje posledni z téchto vylet(, ktery se uskutecnil na konci
srpna s témeér padesati U€astniky. Pokud pfi Cteni zalitujete, ze vam
akce utekla, nezoufejte — znovu se odehraje pfisti rok v srpnu, staci
sledovat mensovni kalendar akci.
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https://magazin.mensa.cz
http://mensa.click/1lw
http://mensa.click/1lt

>>

Exkurze do muzea
v Luzné u Rakovnika

mensa.click/lls

V kratkém ¢lanku Petry Holubové si miZete precist o mensovnim
vyletu do Muzea Ceskych drah v Luzné u Rakovnika, kde méli
Ucastnici prilezitost spatfit nejvétsi sbirku parnich lokomotiv na uzemi
Ceské republiky &i prezidentsky salénni viiz a nahlédnou nejen

do starsich, ale i do nitra modernéjSich lokomotiv.

Kontroverzni Al
a fact-checking

mensa.click/1Ir
Vladimir Kutalek se ve svém ¢lanku zamysli nad paradoxné uzite€nym

vyuzitim umélé inteligence pro Ucely ovéfovani faktd, ackoliv ji
samotné se bez dal$iho provéreni divéfovat neda.

18]


https://magazin.mensa.cz
http://mensa.click/1ls
http://mensa.click/1lr

Foto: SIG Véda
— Bushcraft
a taborak u Brna

mensa.click/llg

V galerii fotek od Stanislava Wolfa se mizete podivat, co se délo
na akci SIGu Véda zamérené na preziti v pfirodé.

INZERCE —

VYHODNY

reklamni ¢tverecek
pro ¢leny Mensy

za 300KcC

KURZY
KERAMIK

vice informaci na Thera @ff;::j: JAKUB OTH

KERAMISTA.CZ

Ptacek: Tereza Kodesova

Détska psychologicka poradna
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https://magazin.mensa.cz
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Mensa World Journal

From your ExComm:

Member Safety in Mensa Germany

Peter Frohler, Mensa Germany. Pfevzato z Mensa World Journal, ¢. 153, 10/25.

At Mensa Germany, | firstly think about the safety of children and youth
who we take charge of when we run activities for them. But we are also
responsible to ensure the well-being of every participant at the wide
range of events we organise.

Child and Youth Safety

Mensa Germany is maintaining strict regulations to safeguard children
and youth. Supervisors are carefully selected from among trusted
members, thoroughly vetted, and screened in accordance with national
laws. Before working with minors, they must also submit an extended
police certificate of good conduct, complete appropriate training, and
sign a code of conduct to ensure responsible and respectful behaviour.

We strongly encourage other national Mensa organisations to adopt
similar practices to protect their youngest members.

Safety at Events

While we take many precautions, serious incidents can still occur.
Some members may be especially sensitive to such situations and can
be deeply affected. To address this, Mensa Germany has established
the “People of Trust”. They are introduced at the beginning of the
event and wear a badge when they are on duty.

The People of Trust serve as on-site contacts for members who feel
uncomfortable or unsure in any situation. That also includes, but is
not limited to, feeling threatened, or harassed. They are available in
cases involving inappropriate behaviour such as unwanted physical
contact, offensive remarks, bullying, sexism, racism, or other boundary
violations. This team will be present at the upcoming IBD meeting in
October, where we will also hold a workshop titled “Building Trust and
How to Deal with Boundary Violations”.

Safety outside Events

There is a single point of contact for any member in case a violation
of boundaries has occurred. It is reachable by phone or e-mail and
tended to by professionals. In severe cases, the point of contact
notifies the “intervention team”.

Across our governing documents,
we refer to the rights, privileges,
and responsibilities of our
members. But rarely do we talk
about their needs. Member safety,
in particular, is a basic need of
growing importance, and one
that more and more national
Mensa groups are now taking
seriously.

The intervention team acts as a dedicated group if more serious
incidents, such as abuse, violence, or assault occur.

To proactively prevent such occurrences, we are working on
a comprehensive institutional protection plan. This includes a code of
conduct, systematic training, and other preventive measures designed
to foster a safe, respectful environment. Our guiding principle is that
awareness, not avoidance, is key to protecting our members.

Support and Prevention

We also offer our many volunteers free access to an independent
psychosocial counselling centre.

Prevention remains our goal, but we acknowledge that no system is
flawless. Therefore, it is vital to create a culture where those who are
affected or those with concerns can reach out for help without fear.
This includes not only victims and witnesses, but also those accused
and the volunteers involved.

Such openness requires courage and commitment, and we deeply
respect all those who step forward. We are committed to fostering this
climate of trust and will continue to do everything we can to ensure
people feel safe turning to our contact and advisory centres when
needed.

Membership Oversight

In line with the Mensa International Constitution, admission to Mensa
Germany is based solely on IQ testing. However, we also maintain
a safeguard regarding former members who left under problematic
circumstances. If such an individual seeks to rejoin, their application
must be reviewed and approved by the board. This ensures that
individuals previously removed for behavioural reasons cannot return
without proper oversight. This policy has been reviewed and approved
by the Constitutions Review Officer on multiple occasions.

The above text has benefited from inputs and review by Dominik
Konrad and Christian Peters who lead the Mensa Germany Prevention
Team.



From your ExComm: From the Treasurer

Jovana Kostic, Mensa International Treasurer. Prevzato z Mensa World Journal, ¢. 153, 10/25.

Over this past year, I've seen just how much the two worlds—
professional life and international volunteer work — have in common.
More than anything, this first year reminded me how quickly things
can change and how essential it is that we adapt as an organisation
to keep pace.

When Mensa was founded 80 years ago, the world was rebuilding after
a war. Intelligence was seen as a resource to be harnessed for peace
and progress. Mensa’s mission was forward-looking: to bring together
the intellectually gifted, not for elitism but for contribution.

Today, the world moves at a pace our founders could hardly have
imagined. Technology, geopolitics, work, identity — everything is
shifting. Fast. Raw intelligence remains at the core of Mensa; however,
in a world as complex and dynamic as ours, it’s what we do with that
intelligence that truly matters. It's about channelling it with purpose,
empathy and agility to shape solutions, inspire progress and serve a
world that needs more than just answers. It needs wisdom in action.
Relevance matters. If we want to be a home for future generations
of gifted individuals, we must constantly ask ourselves: what are we
offering them? Are we helping them to grow and challenge themselves
to contribute meaningfully?

Being Treasurer of Mensa International isn’t about guarding a safe.
It's about stewarding trust. Every pound we manage, every project
we approve, every partnership we pursue— it’s all a reflection of how
seriously we take the future of this organisation. Much of this work
happens behind the scenes and it’s rarely glamorous yet it matters

July marked a full year since 1
took on the role of International
Treasurer. Thats one third of

the mandate and somehow

it feels like both a blink and

a marathon. Perbaps this is
because, like many volunteers in
Mensa, I wear more than one hat
in my daily life. When I'm not in
a spreadsheet or a strategy session

for Mensa, I'm doing exactly that
in the corporate world.

deeply.Over the past year, I've heard a wide range of views — some
appreciative, others more sceptical — about the role MIL plays in our
broader Mensa community. Some see it as distant or overly procedural;
others expect it to solve everything from member benefits to visibility,
often overlooking that it’s a structure designed to support not govern.

Let me try to reset the conversation. Mensa International isn’t a building
in the UK or a list of committees. It’s the framework we have collectively
established to foster consistency, coordination and ambition across a
highly decentralised network. It exists not to dictate but to empower.
When we stop seeing it as “them” and start recognising it as “us,” we
unlock its full potential — a platform for unity, a driver of support and a
tool for turning shared vision into real progress.

Looking ahead, my focus will stay on transparency, long-term planning
and ensuring that our financial structure enables innovation rather than
limits it. At the same time, | want to keep challenging us to act like the
global organisation we aspire to be —smarter not just in intellect but in
collaboration, accountability and shared direction.

Mensa has always thrived on the brilliance of individuals. To grow
though, we need structures that scale trust. That’s what | hope to keep
building. More than anything, | want to help Mensa show up in the
world as what it truly can be — a community of gifted individuals who
not only think well but do good and who are brave enough to rethink
themselves from time to time. We’ve inherited something remarkable.
Let’s make sure we leave it even stronger.

[11]
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Is Al Making Us Dumber?

Taryn Dryfthout. Pfevzato z Mensa World Journal, €. 153, 10/25.

Since the appearance of ChatGPT three years ago, mounting questions
around the role of artificial intelligence (Al) and its impact on human
intelligence have circulated — without any real studies to speak to this
problem.

Although the impact of Al has been debated since early episodes of
The Twilight Zone, with Al technologies becoming an increasingly
present part of our homes, jobs, and daily lives, new research seeks to
address the question that we are all thinking: is Al “dumbing down”
human intelligence? According to a recent study by scientists from
MIT, it appears so.

Of course, this is not new. People have questioned the impact of
technology on our intelligence for centuries. Socrates warned that
through writing, people would learn to rely on external marks rather
than their memory. In the 15th century, the invention of the printing
press caused fear that printing would diminish intellectual depth and
cause an information overload.

The industrial revolution raised questions about the mechanisation of
thinking, and modern intellectuals such as T. S. Eliot speculated that
the rise of mass media would lead to passive consumption in place of
critical thinking. In the 1970s, even the introduction of the calculator in
school classrooms raised concerns.

In the current age, the rise of computers and the internet has raised
more serious concerns about eroding memory, concentration, and
critical thinking. The smartphone and social media era has raised
concerns about the constant connection that we have with devices
and how it impacts our real-world cognitive development.

Every generation has worried that new technologies will erode
critical skills and questioned whether the trade-off of cognition for
convenience is worth it.

Today, in a world where instant answers, essays, and conversations
are possible, we are offloading more cognitive effort than ever before.
Anyone who owns a mobile phone or computer can access this
through Al tools such as Siri, Google Gemini, and ChatGPT.

Whilst it might seem like a harmless quick fix, the offloading of our
executive processing to Al is becoming an everyday event. Al allows
us to check out from some of our cognitively demanding tasks by
delegating them — and outsourcing our brain work.

This is where the idea of “use it, or lose it” comes into play. Whilst
generative Al has the potential to improve our lives in many ways,
automating our cognitive tasks is depriving our brains of the
opportunities to practise its cognitive skills and weakening the neural
architecture that supports these.

Just as neglecting physical workouts will lead to muscle deterioration
and poorer physical performance, outsourcing our brain work is
detrimental to its health.

This latest research, which took place over a four-month period, found
that the use of ChatGPT to help write academic essays results in a
decline in users’ ability to think critically and prevents people from
developing basic problem-solving skills.

The team at MIT asked participants to write a series of three essays
using either ChatGPT, a search engine, or their brains only. Cognitive
engagement was then examined using electrical activity in the brain
and through analysis of the essays.

The results showed that the cognitive engagement of the group
who used Al was significantly lower than the other two groups.
Understandably, the Al group also had a harder time recalling quotes
from their essay and felt a lower sense of ownership over their work.

Minutes after the participants wrote their essays, more than 80%
couldn’t recall a single sentence from it. Those who did not use Al had
no trouble remembering.

After this, the research participants switched roles so that those who
had previously used Al now had to write one using the brain only. The
group who went from Al to brain-only performed worse, and their
engagement in this final essay was far below the engagement level of
the initial brain-only group.

This suggests that the use of Al diminished their cognitive skills over
the course of the experiment, causing them to perform more poorly
when they had to use their brains. In addition, brain connectivity during
the writing of these essays dropped 47%. The researchers called this
an accumulation of “cognitive debt.”

According to the research, when the participants used Al but then had
to use their brains, they were unable to perform as well as those who
used their brains first without relying on Al. This suggests more than
simply dependency — rather, a cognitive weakening.

A research paper from late 2024 also shows this detrimental effect
on intelligence. Students were shown to “offload critical engagement”
when they used Al, which resulted in “metacognitive laziness.”

Alarmingly, this latest research is part of a clearly forming pattern.
Another study from the SBS Swiss Business School in Switzerland
found a similar result. When almost 700 people in the UK were tested,
a significant correlation between frequent Al use and lowered critical
thinking skills was demonstrated.

Similarly, a study done at Microsoft and Carnegie Mellon University
in Pennsylvania showed that people who used generative Al at least
once a week had higher efficiency but lower critical thinking long-term.
Other studies have suggested that using Al for memory-related tasks
leads to a decline in our own memory capacity.

Being served information rather than acquiring it through cognitive
effort is impacting our ability to think critically.

So, what can we do? If we want to maintain our cognitive skills and
protect our brain health, we need to carefully consider how we engage
with Al. Long-term brain health requires ongoing critical thinking, and
making your brain redundant by reaching for Al could lead to terrible
outcomes.

While using ChatGPT may be faster and feel more empowering,
consider the lost engagement and the loss of practice that your brain
misses out on in this instance.

We don’t need to throw Al away, but we need to be intentional about
how we use it. Use Al tools to assist your mind, not replace it. And use
it to build cognitive strength, not dependence.




Mensa World Journal

Cryptosum Cairn

Each symbol represents a different digit from 1 to The number on each stone represents the difference
9. The sum of the digits in each row and column is between the numbers in the two stones on which it
shown. Find the sum of the numbers along the sits. There is a two-digit number in each of the bottom
diagonal line from the top left-hand corner. stones, using the digits 0-9 once each.
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25 17 11 24

Two hearts

*~

Synonym Chain

For each pair, find a word synonymous with both.
Behead a DECAL to produce a HEART. eg Park [RESERVE] Book

Behead a TALLY to find a different HEART.

a) Advertisement [............ ] Observe
Elemental R|dd|e b) Score[............. ] Attempt
c) State[.............. ] Proviso
Tin, iodine, add phosphorus too d) Dog[...cccvvvenn. ]End
Add on some erbium, best you can do. e) Leaf[............ ] Call
Now there’s a soldier, a marksman, | say, f) Reservel[............. ] Volume
He'll save us from foes — come what may. g) Corner [............. ] Fish
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